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The Fort Worth Police Department operates under Chapter 143 of the Texas Local Government Code 
(TLGC) which is commonly known as Civil Service. The TLGC allows the City of Fort Worth (City) to enter 
into a Meet and Confer Agreement with the recognized employee association’s sole and exclusive 
bargaining agent, which is the Fort Worth Police Officer Association (POA). 

The City and POA have agreed to four (4) Meet and Confer Labor Agreements (Agreement) since 
November 11, 2008.  These Agreements are typically valid for four (4) years with a one-year evergreen 
extension period and primarily establish terms including pay rates, hours of work, and conditions of 
employment.  The current Agreement was signed on September 1, 2020 and will expire on September 30, 
2024. The evergreen period will extend the Agreement to September 30, 2025. 

The current Agreement stipulated that FY 2023 included a two (2) percent across the board (ATB) pay 
increase for all sworn personnel as shown in the Base Salary Increase table below.   

 

Human Resources (HR) surveyed 11 North Texas cities and 3 large Texas cities in order to compare pay 
data for all sworn ranks.  These are the same cities that were agreed to by the City and the POA and are 
used for surveying the market during the Agreement negotiation process. The following market 
comparisons are provided: 

• Table 1 - pay ranges (minimums, maximums) for each rank 
• Table 2 - average base pay for each rank 
• Table 3 and Chart 1 - lifetime base pay earnings for a Police Officer 
• Table 4 - turnover for the Police Officer position   

 
The pay data for the City of Fort Worth in the following tables and chart reflect the current FY2023 pay 
rates. 
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Table 1: Comparison of Minimum and Maximum Salary Pay for Each Rank 

 
 
Based on the survey results, the City neither pays the highest or the lowest annual salary when comparing 
the minimum or maximum of the salary ranges for the various ranks in Police. 
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Table 2:  Comparison of Average Pay for Each Rank 

 
 
Based on the survey results, the average base salary for Police Officers is below the market median base 
by approximately 9.4%.  However, the City of Fort Worth offers a Police Training Academy to incoming 
Police recruits, thus the City trains its own Officers whereas other cities hire only trained and sworn 
officers. For the Corporal, Sergeant, and Lieutenant ranks, the average pay is slightly above the market 
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median. For the Police Captain rank, the average base salary is approximately 10.9% above the market 
median. It should be noted that not all cities have a Police Captain rank. 
 
Table 3:  Comparison of 30-Year Lifetime Base Salary Earnings for a Police Officer 

 
Results from the survey show that over a 30-year career with the City of Fort Worth, a Police Officer can 
expect lifetime base salary earnings of approximately $2.71 million which is 5.5% (or approximately $157,111) 
less than when compared to the market median of about $2.86 million.  The City of  Fort Worth ranks 12th out 
of the 14 cities surveyed when comparing 30-year lifetime base salary earnings for a Police Officer.   
 
It should be noted that lifetime base salary earnings are typically higher for Police Officers in cities where 
the maximum of the pay range is reached earlier in their careers (also see comparison chart following). 
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Chart 1: Graphical Illustration of Market Comparison of Lifetime Earnings for a Police Officer 

 
 
The chart above illustrates that the base salary for a City of Fort Worth Police Officer starts below the median 
starting base salary for the market and follows a similar growth trend with the market base salary for the first 
half of a Police Officer’s career.  During the second half of a Police Officer’s career, beginning in the 16th year, 
the salary stays relatively constant and the City of Fort Worth is paying the approximate rate of the market 
median base salary (or 99.5%) though the end of a Police Officer’s 30-year career. 
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Table 4: Comparison of Turnover for the Rank of Police Officer 

 
 
Results from the survey show that when comparing turnover rates for the rank of Police Officer (only), the 
City of Fort Worth ranks the fourth lowest of the listed cities. The City of Fort Worth has a relatively low 
turnover rate for the Police Officer rank at almost 14% below the market median.  
 
In closing, as the City and the Police Officers Association approach the end of the current Meet and Confer 
Agreement, Human Resources will again survey the market for updated information at that time.  The results 
will be shared with both the City and the Police Officers Association teams who will use the data to negotiate 
and determine the next agreement. 
 
Please contact Human Resources Manager Harold Cates Harold.cates@fortworthtexas.gov with questions. 
 
David Cooke 
City Manager 
 

mailto:Harold.cates@fortworthtexas.gov

